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VOLUNTEERS IN THE SCHOOLS

Volunteers shall perform volunteer services under the supervision of an assigned district
employee and shall have the approval of the building principal to perform such volunteer
services. The principal or staff members shall obtain information from the volunteer
regarding background, interests and current basic personal information as needed for
district records.

Volunteers are expected to follow the direction of the district employee to whom they
have been assigned and to conform to all applicable laws, rules, and policies

In the course of volunteering for the district, the volunteer may be asked to deal with
confidential information. It is the expectation of the district that volunteers shall keep all
such information in the strictest confidence.

Whenever possible, employees shall provide oversight of volunteers and keep
unsupervised access of students to a minimum. Volunteers who will be given significant
unsupervised access to a student in connection with their volunteer assignment shall
submit to a criminal background check as a condition of appointment.

Volunteers must maintain strict neutrality regarding religious and political beliefs while
performing volunteer services for a school.

Failure to follow the direction of a supervisor or to follow applicable laws, rules and
policies may give rise to terminating the volunteer from service.

Serving as a volunteer in the educational setting is not an entitlement and buildings are
not required to utilize volunteer services. The opportunity to volunteer may be denied or
terminated by school administration where services are no longer needed or where the
presence of the volunteer may be disruptive to the educational environment.
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